
According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior.

Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.” 

Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow.

School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents.

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

We recognized that we 
had a major problem 
....ABE kept coming up as 
a tool that could help.

- Dr. Kevin Wymbs

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.”

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary.

Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’”

Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Laurens County School District 55 also processed referral 
forms in triplicate.

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue.

ABE’s video- and software-based testing makes the 
process easy and straightforward.

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate.

Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said.

Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.”

Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.”

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior.

Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed.

Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.”

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time.

Personalized Behavior Progress

Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration.

Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening. 

Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,”
said Mr. Spears.

ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information. 

Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships.

Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.

“We have 16,000 students in our district, and we 
recognized that we had a major problem because of 
the number of students that were suspended, expelled, 
or sent to alternative school. We set up a committee 
that included our board members, principals, and 
district o�ce sta� to look for answers outside the box. 
ABE kept coming up as a tool that could help.” 
- Kelvin Wymbs, PhD, Assistant Superintendent,

Florence Public School District 1
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According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior. 
Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.”  
Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow. 
School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents. 

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.” 

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary. 
Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’” 
Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Attributable to our work 
with ABE we had a 62% 
decrease in administrative 
hearings from 2015 to 2016.

 - Dr. Kevin Wymbs

Laurens County School District 55 also processed referral 
forms in triplicate.

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue.

ABE’s video- and software-based testing makes the 
process easy and straightforward. 

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate. 
Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said. 
Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.” 
Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

 

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.” 

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior. 
Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed. 
Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

 

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.” 

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time. 
Personalized Behavior Progress 
Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration. 
Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening.  
Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,” 
said Mr. Spears. 
ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information.  
Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships. 
Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.

“We had a new super- and deputy superintendent that    
were focused on improving behavior issues. The board, 
administrative team, teachers, parents, and community 
members came together to update the code of conduct 
and we researched ways to reduce suspensions. We 
found ABE, which provides tools that could be used by 
teachers and administrators alike.”

- Johnny Spears, District Hearing O�cer, Aiken 
  School District
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“I had been looking for a digital solution for referrals, 
but none worked with PowerSchool. Now all of our 
referrals originate in ABE and the data is automatically 
updated in PowerSchool. It makes the process much 
cleaner.” 
-  Rod Ruth, Clover High School Principal

3
“Our teachers used to write a referral in triplicate form. 
And we didn’t know what was happening with a 
particular student until the end of the month, when 
someone would run a report.”

- Dana Fall, Assistant Superintendent, Sumter 
  School District

4



According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior. 
Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.”  
Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow. 
School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents. 

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.” 

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary. 
Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’” 
Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Laurens County School District 55 also processed referral 
forms in triplicate.

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue. 
ABE’s video- and software-based testing makes the 
process easy and straightforward. 

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate. 
Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said. 
Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.” 
Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

 

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

With ABE, we give teachers 
tools that make teaching 
good behavior positive 
rather than punishing.

- Dr. Kevin Wymbs

Keeping all those records 
took up a lot of space, and 
when I needed information, 
I spent a lot of time 
searching for it.

- Dr. George Ward

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.” 

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior. 
Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed. 
Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

 

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.” 

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time. 
Personalized Behavior Progress 
Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration. 
Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening.  
Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,” 
said Mr. Spears. 
ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information.  
Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships. 
Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.

“We paid to have copies of them made, and I used to 
get boxes of referrals each year. Keeping all those 
records took up a lot of space, and when I needed 
information, I spent a lot of time searching for it.” 
 - George Ward, PhD, Assistant Superintendent
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According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior.

Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.” 

Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow.

School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents.

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.” 

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary. 
Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’” 
Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Laurens County School District 55 also processed referral 
forms in triplicate.

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue.

ABE’s video- and software-based testing makes the 
process easy and straightforward. 

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate. 
Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said. 
Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.” 
Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

 

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.” 

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior. 
Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

We know that one size 
doesn’t �t all when it 
comes to behavior, so it’s 
important that we can 
customize our program.

- Dr. Kevin Wymbs

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed.

Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

 

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.” 

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time. 
Personalized Behavior Progress 
Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration. 
Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening.  
Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,” 
said Mr. Spears. 
ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information.  
Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships. 
Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.

With ABE, we can more easily 
identify which students need 
extra attention...we can 
intervene sooner, which means 
more positive outcomes.

- Mr. Rod Ruth



According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior. 
Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.”  
Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow. 
School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents. 

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.” 

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary. 
Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’” 
Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Laurens County School District 55 also processed referral 
forms in triplicate.

 

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue.

ABE’s video- and software-based testing makes the 
process easy and straightforward. 

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate. 
Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said. 
Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.” 
Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

 

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.” 

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior. 
Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed.

Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

 

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.” 

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time. 
Personalized Behavior Progress 
Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration. 
Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

The immediacy of the 
information is really 
helpful, particularly the 
‘Top Ten’ report that I see 
when I pull up my 
dashboard.

- Mr. Rod Ruth

We continue to compare 
monthly activity and can 
see the positive impact 
that ABE is having on  our 
students.

- Dr. Kevin Wymbs

ABE individualizes discipline. 
It allows us to focus on the 
needs of a speci�c student 
and see what’s happening 
with him or her very clearly. 

- Mr. Dana Fall

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening. 

Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,” 
said Mr. Spears.

ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information. 

Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships. 
Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.



According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior. 
Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.”  
Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow. 
School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents. 

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.” 

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary. 
Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’” 
Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Laurens County School District 55 also processed referral 
forms in triplicate.

 

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue. 
ABE’s video- and software-based testing makes the 
process easy and straightforward. 

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate. 
Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said. 
Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.” 
Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

 

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.” 

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior. 
Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed. 
Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

 

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.” 

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time. 
Personalized Behavior Progress 
Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration. 
Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening. 

Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,” 
said Mr. Spears.

ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information. 

Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

We can adjust coverage 
in di�erent locations, and 
we can do it in real time.

 

- Mr. Rod Ruth

From an administrator’s 
standpoint, ABE is fantastic.   
                  - Mr. Dana Fall

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships. 
Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.



According to The Center for Public School Education, 
American children devote almost 1000 hours to school 
during an average year. That’s a lot of time in a struc-
tured environment that has its own set of rules. Some 
students have a more di�cult time in class and it’s often 
expressed through misbehavior.

Scholastic Magazine writes, “Behavior issues that inter-
fere with teaching and learning have notably worsened, 
according to…results reported in Primary Sources: 
America’s Teachers on the Teaching Profession.” 

Students that misbehave are disruptive and distracting 
for those that are trying to learn. Most importantly, 
teachers that spend time on discipline aren’t spending 
time on teaching, and it keeps all students from achiev-
ing their academic potential. And administrators that 
spend time on tracking discipline issues aren’t spending 
time managing and improving their district’s work�ow.

School boards and administrators are faced with the 
complex task of �nding the best answer to this ever-in-
creasing problem, and to resolve it with maximum 
bene�t to students and teachers, as well as parents.

We interviewed 5 administrators 
from the southeast that have tack-
led these issues by implementing 
ABE®, a Behavior Management 
System that o�ers practitioners 
evidence-based behavioral inter-
ventions.  These methods are 
regarded by the U.S. Department of 
Education as a validated model for 
students who are at risk for social 
and academic failure.

ABE is a system designed for the 21st century. It helps 
teach better behavior and monitors progress throughout 
a student’s career, while giving administrators and 
teachers data-driven reports that quickly �ag at-risk 
students, help monitor and chronicle progress, and 
support decision-making tasks.

An Integrated Behavioral Process System

While some companies make one or two parts of a 
behavioral process system, ABE incorporates the 
complete spectrum of behavior and integrates student 
rewards, interventions, and tracking with popular 
Student Identi�cation Systems (SIS) like PowerSchool. 
And because some students need long-term behavior 
support, it is vital for administrators to collect and 
analyze data over time, with tools that are easy to use.

ABE is cloud-based and modular in style; it ful�lls an 
immediate need and can scale up when circumstances 
and budgets change. It also focuses on each part of the 
corrective process as well as integrates with the whole, 
over a student’s entire school career.

“We were looking for a way to be more proactive; we 
wanted to make our kids more successful,” said Dr. 
Wymbs. “With ABE we’re all paying more attention to 
behavior. In December 2015, we had 379 administrative 
hearings; in 2016, we had 141. That’s a signi�cant 
decrease—62 percent—which is attributable to our 
work with ABE.” 

ABE makes it simple to mark good and bad behaviors, as 
well as records how the teacher managed that behavior, 
in that moment. It is integrated with the popular SIS like 
PowerSchool for more e�cient record keeping. It o�ers 
parents, teachers, and administrators an information 
portal, is icon-driven, and works with a simple click, 
along with a place to write online notes when necessary. 
Mr. Spears said, “My wife is a third-grade teacher who has 
good classroom control and doesn’t often write referrals. 
When I showed her the ABE system her response was, 
‘that’s easy!’” 
Keeping Track Without Paper

Bad behavior starts in the classroom, and teachers deal 
with it all the time. The teacher might have made a note 
in his book, or might have sent a note home, or arranged 
for a parent/teacher conference, but this process was 
haphazard and inconsistent. And these minor incidents 
aren’t important enough to warrant a referral, but it’s 
vital to document and save them.

In the past teachers would mark “wouldn’t sit still” in 
their notebook or attendance book.  That usually su�ced 
when a student exhibited this behavior occasionally, but 
when a child consistently acted out in a number of ways, 
it was very hard to keep track of it all.

The �rst step is to record all behaviors, good and bad, 
electronically and in the moment. For most kids, they will 
be anecdotes in his or her �le, but for some, these 
notices can become an important base of information 
for prevention, intervention, and justi�cation for action.

Laurens County School District 55 also processed referral 
forms in triplicate.

 

That’s Not Okay

Many students may not understand what good behav-
iors look like; their emotional development may be 
compromised by their home life, external stressors, or a 
medical condition, so it is imperative to create a baseline 
by testing for knowledge and understanding. 

Also, there are a myriad of peer- and authority-based 
interactions that could result in inappropriate or 
maladaptive behavior; testing students prior to a referral 
helps determine the best approach to resolving the issue.

ABE’s video- and software-based testing makes the 
process easy and straightforward. 

During interventions, students can be given a sta�-view-
able Behavioral Assessment Test that uses weighted 
questions to reveal behavioral patterns and in�uential 
variables outside of school. When a student tests at 
100%, then sta� can assess if the behavior competency 
has been achieved or if another behavioral intervention 
is appropriate. 
Mr. Fall has been using ABE for six years. “We can see 
�rsthand if students understand what they were doing, 
or what they should have been doing,” he said. 
Using software-based testing makes it easier on students 
and helps administrators keep track of progress.

Dr. Ward said, “When a student answers a question in a 
particular way, I’ll receive a �ag. The �ag might show an 
area of concern and we can bring a counselor in for 
extra support.” 
Pointing Toward Good Behavior

ABE uses a point system that allows teachers or schools 
to create and assign customized values to behaviors and 
classroom triggers that let teachers transfer, add, or take 
away points. Using a school-wide reward system puts 
good behavior in students’ hands, which can lead to 
easier and more e�cient behavior management.

Behavior Exchange Games like those within the ABE 
system keep track of both positive and negative behav-
iors. These games put accountability for good behavior 
within the student’s control, which foster positivity and 
progress. Using a behavior point exchange can make 
classroom behavior fun for students and easy for 
teachers, too.

 

ABE also automatically alerts parents, teachers, adminis-
trators, social workers, guidance counselors, special 
education sta� and/or nurses when speci�c students 
reach a particular threshold, like when an account has 
dropped below a set amount. These alerts are particular-
ly helpful in middle and high school, when students are 
in many di�erent classrooms. 

“With ABE, we can more easily identify which students 
need extra attention,” said Mr. Ruth. “Our team gets 
together once a week and sees exactly which students 
are having a hard time. We don’t have to wait until the 

end of a nine-week term to realize that a student has 
been out of school with suspensions—we can intervene 
sooner, which means more positive outcomes.”

A Trip To The O�ce

When a student continues to struggle with behavior in 
class, then it’s time to escalate with a trip to the Princi-
pal’s or Vice Principal’s o�ce; once a student arrives at 
the school o�ce, it’s important to keep a record of the 
event. With a simple click, ABE can automatically send a 
letter or email home to a parent, and a particular sta� 
member such as a school psychologist, can receive 
immediate noti�cation of the incident.

“Our principals were bogged down with referrals,” said 
Dr. Wymbs. “Now that we have ABE, they’re free to do 
other tasks.” 

In Class Or In School Suspension

ABE’s age-appropriate interventions are interesting, fun 
and educational, presented in a personalized module 
that is automatically assigned based on over 50 targeted 
behaviors, such as bossiness, arguing, dishonesty, and 
others. Modules are also modi�able based on individual 
student maturity.

Elementary School

Using a software-based method, ABE introduces behav-
ioral correction through interactive quizzes, games, and 
videos featuring students acting through real situations, 
with all module material read aloud for easier compre-
hension. Animated narrators help teach e�ective prob-
lem solving tactics to prevent infraction recurrence, too.

ABE’s learning videos gives these young students the 
opportunity to understand what they did wrong and 
determine how they can change their behavior on their 
own, without a parent or administrator correcting them. 
This self-directed technique is more e�ective in reinforc-
ing good behavior. 
Middle and High School

Adolescence brings a host of behavioral challenges, and 
each student can have a very di�erent experience based 
on his or her age, education, home life, and maturity 
level. It’s especially important for administrators to adapt 
intervention style for these grades. 

Mr. Fall said, “We had traditional in-school suspension 
(ISS), but the kids had no speci�c tasks they had to 
accomplish; there was nothing that tied their bad 
behavior to the discipline. And it was only as e�ective as 
the person who was running the ISS—kids could sleep, 
hang out, or do homework, and they didn’t mind 
getting suspended.”

Now administrators assign ABE modules during ISS. For 
higher grades, alongside vocabulary and interactive 
quizzes, ABE’s program features students sharing real life 
experiences, including consequences and rewards of 
past decisions. Questions are written with a wide range 
of answers that help de�ne what kids are really thinking.

“When a student completes a module, or if there is an 
issue, I get a �ag,” said Mr. Ruth. “If they answer some-
thing that poses a threat, or writes something that may 
signal there’s a problem at home, I’m noti�ed, and I can 
give him or her extra feedback.”

Students have been surprised when administrators 
provide targeted follow up. Sometimes kids just go 
through the motions of answering questions, but when 
someone brings up a �agged answer, they’re amazed 
that someone is paying attention. This feedback shows 
students that someone is listening to them and that 
they care.

A popular feature for both students and administrator’s 
is ABE’s “Shout Back Lab” that gives students a voice 
while giving teachers and administration insight on 
student motives, remorse, and behavior. 

The Shout Back Lab provides an inside view of a student; 
administrators receive nuanced information, which 
allows them to be more proactive. They can give extra 
follow-up when needed without being too obvious 
or heavy-handed.

Finding Trends

There are some students who will have a bad day or act 
out a speci�c stressor; generally those incidents are 
occasional. But if a teacher isn’t tracking every infraction, 
it can be hard to determine if a behavior is persisting 
over the course of a few weeks or months. It’s especially 
di�cult if notes are recorded at the end of the day, 
instead of the time of the occurrence. With ABE, teachers 
add data quickly and easily, and the resultant real-time 
reports show trends that include a wide range of 
topic categories.

 

Dr. Ward added, “We can see who leads in referrals and 
can take quicker action.”

Florence School District 1 has a discipline committee 
that meets once per month. Dr. Wymbs said, “We meet 
and look at the data, see what’s going on, and make 
decisions based on quanti�able information. We contin-
ue to compare monthly activity and can see the positive 
impact that ABE is having on our students.” 

Aside from the Top Ten students who are receiving 
referrals, the report can be categorized using a number 
of parameters.

“We can break down referrals by things like time of day, 
type of incident, race, gender, teacher, location,” said Dr. 
Ward. “That de�nitely saves time and provides valuable 
information that we couldn’t get before.”

By pinpointing prevalent factors and graphing support-
ing data, administrators can document crucial behavioral 
patterns and target in�uential variables. For example, is 
one student or one teacher having more di�culties than 
any other? Is there a speci�c time of day that shows an 
increase in incidents? Is something happening at a 
particular school entrance every morning? With answers 
to these questions, administrators can see from 
day-to-day to year-at-a-glance information and make 
comparisons from previous time periods. They can set 
goals and see how they improve in real time. 
Personalized Behavior Progress 
Icon driven programs like ABE let observers complete an 
individualized, detailed Functional Behavioral Assess-
ment (FBA) in minutes on a laptop, desktop, or iPad. 
Recorded information, including notes and interviews, 
can be presented in a compact observation history or a 
detailed assessment summary. And with the option to 
have more than one observer, data can be captured and 
shared quickly by Behavior Improvement Plan (BIP) 
teams and administration. 
Because a successful FBA is built around details, ABE is 
designed to target maladaptive behaviors by document-
ing environmental variables too, such as instructors, 
antecedents, and contexts.

In the classroom, teachers can monitor behaviors with a 
very simple point and click menu in ABE, and administra-
tors can set up a reminder each day during a monitoring 
period to remind teachers that data must be collected 

and a BIP must be followed.  Sta� can then continue or 
modify a behavior plan to be sure the desired improve-
ments are happening.  
Daily progress monitoring also allows sta� and teachers 
to track student behavior patterns online, and by includ-
ing interactive reminder emails, behavior modi�cation 
and progress monitoring becomes simple, straightfor-
ward, and complete. 

“The more administrators and teachers become familiar 
with using ABE’s behavior strategies and videos, the 
more we’ll see interventions and positive outcomes 
increase and referrals and suspensions decrease,” 
said Mr. Spears. 
ABE’s detailed infraction records and reward tracking 
also makes parent-teacher conferences more substantive 
and o�ers up-to-the-minute, accurate information.  
Data Driven Decisions

Most importantly, ABE provides actionable, quanti�able 
data that takes guesswork out of modifying and tracking 
behavior. When this data is analyzed from di�erent 
perspectives, it may emphasize root problems that 
wouldn’t otherwise have been noticed. 

“We’re making data-driven decisions on the academic 
side,” said Mr. Fall. “Why shouldn’t behavior metrics let us 
do the same thing?”

With ABE’s wide range of real-time reports available at a 
few clicks of a button, results can help administrators 
show areas that need improvement.  And when new 
decisions are put into place, the data helps to track 
success or failure quickly, with teachers, parents, admin-
istrators and even school boards.

Mr. Ruth said, “We can adjust coverage in di�erent 
locations, and we can do it in real time. We might look at 
the makeup of a particular class and see if the teacher 
needs more support. Having a general feel about the 
issue is one thing, but our feelings are now con�rmed 
with hard data.”

Data can also help track down operational ine�ciencies. 
Dr. Ward said, “Bus incidents were being reported, but I 
could see there was a disconnect between transporta-
tion and processing those referrals at the school level. 
ABE helps me monitor sta� so I can see when they’re 
doing things in a timely fashion.”

Putting Resources Where They’re Needed

ABE’s real-time data tracking shows granular detail as 
well as big-picture trends. Administrators can use this 
vital information to see what speci�c school areas or sta� 
members need extra help. 

“Ours are mostly classroom referrals, but when we see an 
increase in parking lot incidents, then I can put resources 
toward that hot spot,” said Mr. Ruth. 

With 17,000 students in 30 schools, Sumter School 
District is one of the largest in South Carolina. Mr. Fall 
said, “From an administrator’s standpoint, ABE is fantas-
tic. I can see instantly where referrals are coming from, 
which principals need extra help. I can move resources 
from one school to another.”

Accountability

It takes a village to raise a child, and it takes the 
combined e�orts of parents, teachers, and administra-
tors to support students that have consistent behavioral 
issues. ABE provides information portals that allow 
parents and guardians to actively participate in the 
process and o�er support to their children as they 
make improvements. 

This immediacy keeps a student’s progress and success 
at the forefront. Dr. Wymbs said, “ABE lets us be transpar-
ent and proactive when solving problems.”

“ABE lets us all be on the same page,” said Mr. Fall. 
“Before, we wouldn’t know speci�cs; I would have only 
generic write-ups. But using the notes feature, we can 
see when teachers call home for positive and negative 
feedback, so we are armed with day-level details. We can 
show individual trends, discover when a child is making 
progress or is losing headway. Sometimes it wakes the 
parents up and helps them get on board.”

He added, “It also helps us to see what’s working and 
what doesn’t. If we’ve called home 10 times and see no 
improvement, then we know we need to take more 
targeted action.”

Focus On Behavior

A fully-integrated automated system like ABE saves 
teachers’ classroom time as well as gives administrators 
and parents a detailed view of what happens to a 
particular student throughout the day, week, month, 
and year.

Students will occasionally goof o�, but it’s important to 
know when a student’s minor infractions start to repeat 
and/or escalate, and it’s imperative to have a plan of 
action with speci�c behavior modi�cation protocols in 
place, as well as accurate documentation available to 
parents, administrator, and auditors. Many schools are 
using 21st century tools like ABE, and are seeing 
excellent results.

Kelvin Wymbs, EdD, Assistant Superintendent, 
Florence Public School District One
Florence Public School District One is a 
284-square-mile area located in Florence County, 
South Carolina. It encompasses all or part of several 
communities, serving approximately 75,000 people. 
Florence District One is the 11th largest school 
district in South Carolina and the second-largest 
employer in Florence County. Its mission is to 
Educate! Prepare! Inspire! Its vision: All students will 
be highly motivated, successful, and responsible 
citizens of an ever-changing society.

Johnny Spears, District Hearing O�cer, Aiken 
County School District
The mission of Aiken County Public Schools, the 
emerging premier school district, is to cultivate 
future-ready students to serve our evolving 
community and world through an innovative, 
literacy-focused school system distinguished by 
rigorous, personalized learning opportunities; 
highly e�ective, service-driven professionals; and 
mutually-bene�cial partnerships. 
Rod Ruth, Principal, Clover High School, Clover 
School District
Clover High School  is a comprehensive high school 
that is dedicated to preparing all students to 
further their education in a four-year college, 
technical school or career path. The school o�ers a 
strong academic track that includes honors, 
advanced placement and distance learning curricu-
la that prepare students to attend the four-year 
college of their choosing.

Dana Fall, Assistant Superintendent, Sumter 
School District
Sumter School District enrolls more than 17,000 
students in grades preschool through 12 and 
employs over 3,000 sta� members. The district 
encompasses 16 elementary schools, seven middle 
schools, three high schools, one alternative learn-
ing program, an adult education program, the 
Sumter Career and Technology Center, and the 
Early Childhood Center. Sumter School District 
ensures a high-quality instructional program that 
addresses the academic achievement standards 
adopted by the South Carolina State Board 
of Education. 

George Ward, Assistant Superintendent, 
Laurens County School District 55
There are nine public schools managed by Laurens 
55 School District serving 6,082 students in 
Laurens, SC. Minority enrollment is 42% of the 
student body. Its vision: Laurens County School 
District 55 will be a system of excellence and equity 
in educational practices for each learner. The 
mission of the district is to create a community of 
learners who are responsible and productive citizens.

We’ve noticed a 
month-to-month reduction 
in lost instructional time 
when compared to the 
previous school year. 
          - Mr. Johnny Spears

...we can see when 
teachers call home for 
positive and negative 
feedback, so we are armed 
with day-level details.    
                    - Mr. Dana Fall
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